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WATERTHORPE NURSERY INFANT SCHOOL

HISTORY POLICY

History fires pupil’s curiosity about the past in Britain and the wider world. It provides opportunities for our pupils to learn about individuals and groups of people, as well as significant events from the past. Pupils will learn how the past is different from the present.  
Aims and Objectives

At Waterthorpe Nursery Infant School, we seek to:

· Stimulate the children’s interest and curiosity about the lives of people who lived in the past and develop an understanding that enables them to enjoy all aspects of history.

· Enable children to know about significant events in British history and to appreciate how things have changed over time.
· Develop a sense of chronology and use common words and phrases  related to the passing of time
· Help children understand society and their place within it, so they develop a sense of their cultural heritage.

· To learn about and understand how Britain is a part of a wider European community, which values diversity and challenges racism.

· To have some knowledge and understanding of historical development in the wider world

· Develop children’s confidence and skills in enquiry, investigation, analysis and evaluation using a range of sources including stories, pictures and photographs, artefacts, educational visits and the use of ICT based resources etc
Teaching and Learning.

At Waterthorpe Nursery Infant School historical themes will be taught as part of topics where appropriate or in small study units.  Teachers use the National Curriculum Programme of study for history when planning to ensure coverage of all relevant areas of knowledge, skills and understanding. All planning will show careful reference to the programmes of study. Teachers’ planning sheets for each topic will show the provision for history within the topic and will be stored in a central file.  

Within the Foundation Stage, history is included as part of Knowledge and Understanding of the World as children work towards achieving the Early Learning Goal of “Finding out about past and present events in their own lives and in those of their families and other people they know”. 

The children learn about the passage of time (lifecycles, seasons and growth), and “ begin to make sense of their own culture and beliefs and those of other people” through topics such as ‘All about Me’ and ‘ People who help us’. Thoughtful planning provides opportunities for children in the foundation stage to investigate and understand similarities and differences, the local community and environment, cultures and beliefs
.Planning and Assessment
Children bring to school different experiences, interests and strengths which will influence the way in which they learn. Staff have high expectations and plan and provide opportunities for all children to achieve.  
All children will be given equal opportunities to work in pairs, groups and individually, where appropriate, to develop their historical skills. They will participate in differentiated experiences enabling them to work at their own level and pace. 
A wide range of assessment evidence is kept in the form of:-

· Planning sheets

· Children’s books including photographs

· Subject Leader’s portfolios 

· Observations

· Displays

Teachers will use their assessment to inform future planning.

Resources

We have a selection of resources which include books, teachers’ packs and visual resources such as artefacts, photographs, video’s and paintings. These are audited, labelled and stored in the Resources Room. An annual budget enables the resources to be replenished and extended to support each unit of work. 

The teachers have access to museum loans and take full advantage of school visits/visitors, the local community and facilities such as our Forest School to support their teaching and pupil’s learning.
The subject co-ordinator maintains a history resource file which is kept in the staff room and includes details of current exhibitions, useful websites,  places to visit and resources.

Staff Development

In order to maintain and build upon staff development, some of the following strategies may be used during the school year:
· a curriculum day

· staff meetings

· INSET courses

· Support from the history co-ordinator

The Role of the History Co-ordinator

The History Co-ordinator will keep the staff informed and up to date with new developments, support staff in planning history activities, monitor the policy and scheme of work, maintain examples of moderated history learning, manage the history resources and organise INSET. They 
attend any history co-ordinator meetings and report changes or updates to the staff.
Review and Evaluation

This policy will be reviewed in Spring 2013
Equality Impact Assessment Template

	Name of policy or project being assessed? History
	Date

11/5/10


	Priority Level
	

	High
	

	Medium
	

	Low
	X


	Lead Officer: Helen Stokes

	Members of the assessment team: Helen Stokes & Suzanne Marriott

	Others involved in the assessment (peer review/external challenge): Co-ordinator’s Committee members


	What are the aims of the policy or project?

(
encourage interest and curiosity about the past and develop a sense of inquiry
(
introduce children to what is involved in understanding and interpreting the past
(
enrich a sense of identity through the study of the past in relation to family, local environment
 Britain and the wider world
(
promote an understanding of the ideas, beliefs and attitudes of people in the past through stories of

famous people and events
(
develop confidence and begin to make reasoned judgements in order to express an opinion about

the past
(
enrich other areas of the curriculum
(
provide opportunities where appropriate to develop and apply I.T. capability in the study of history


	Who is the intended customer/service user of this project or policy?

Children and staff



	What are the desired outcomes from this project or policy?

To provide a clear approach to the learning of History

	List any other key policies, procedures, projects or strategies that this policy/project has implications on:

Curriculum, Equal opportunities


	What are the racial, disability and gender equality implications of the policy or project?

To ensure that all groups are given equal opportunities to access this area of the curriculum

	Does the policy or project have any significant positive impact for:

· Different racial groups

· Disabled persons

· Men and women

· Boys and girls  
	Yes

	Does the policy or project have any significant adverse impact for:

· Different racial groups

· Disabled persons

· Men and women

· Boys and girls  
	No

	Do you have any evidence?
	

	Is there any way that you could reduce or eliminate the adverse impact or increase positive impact?
	


	Action to take

	If you have indicated there is a negative impact, can it be justified?     
	YES
	
	NO
	

	If you have indicated there is a negative impact and it cannot be justified, is it discrimination?  
	YES
	
	NO
	

	If you have answered YES, please list all the changes that you have made to eliminate this discrimination:



	Please state how will you monitor the policy or project?: Policy review (by staff/governors by dates on policy


	Signed (Person completing the form):


	Date: 11/5/2010
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